
 
 
 
6.3.5-Institutions Performance Appraisal System for teaching and non- teaching staff 
Describe the functioning status of the Performance Appraisal System for teaching and non-
teaching staff.   
 

 
Performance Appraisal System exits in the institute for teaching and non-teaching staff to evaluate and 
ensure that information on multiple activities performed is appropriately captured and considered for  
Appraisal.  Performance Appraisal Report is submitted by the concerned faculty member in prescribed 
format. This form contains of three parts. The first part is filled by the faculty and submitted to Head of 
the Department with necessary documents to support the claim of the performance in various activities 
by faculty. The second part is filled by the Head of the department which includes his 
Recommendations/remarks/observations. The third part is filled by the Head of the Institute. 
 
The self-appraisal form consists of following parameters: 
Teaching-learning process /evaluation 
FDP/SDP/Industrial training etc. attended 
Events conducted as coordinator 
Consultancy work/externally funded research projects 
Contribution towards extra-curricular and co-curricular activities 
Research contribution in terms of projects, publications and guidance to students 
Awards/rewards obtained 
Patents obtained 
Results of subjects taught 
Books Published 
Weakness in Teaching through student’s feedback 
Guest Lectures given to outsiders as an expert 
Based on the reviews, decisions regarding continuation of the services, regular increments and 
promotions are taken and communicated accordingly. Strengths and weaknesses are identified from 
information and. accordingly suggestions are given to concern staff for the further improvement.  
 
 


























